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NPIC/-29-71
6 N FEB 1970
MEMORARDUM FOR:  Director of Persomnel
THROUGH : Lleputy Directer for Intelligence
SURJECT O | - Conversion of Military

Officer Petiree from Neserve Imployee
to Career Bmloyee

HR 20-13, dated 18 August 1960

1. This memorandum contains a recormzendation in paragraph 5 for

the concurrence of the isputy Director for Intelligence and reviesw by the
Director of Personnel.
2, | GS-15, 15 Chief of the “estern Geographic

mmmla, imagery Ixploitation Growp, WPIC. le entered om duty with
the Agency on a five-year Rescrve Appointment, effective 26 December

1965, after retiring from the U, &, Army with the rank of Major. DPrior
te this, he was assigned in a military capacity to NPIC and its predecessor

erganizations on two separate occasions for a totsl of approxisately
five years. Vith his combinod military and civilian service he has
approximately thirteen vears of experience in the field of iracery
intelligence,

3. [ lbrings to his work a fine cosbination of trainine
experience, professional Copetence, nanagement ability, and personal

2

attributes, During the past four years be has demonstrated initistive
end enthusiasm in all of his sssigmments. lle has moved through progressively

more challenging positions at the Branch end {Hvision levels and has
consistently received strong and outstanding ratings in all of his ms
duties, As a merk of his accomplisiments and his prospects, e was

jor

selectad to attemd the Midcareer Executive ievelopment Course in .January

1968 and he was promoted frem GS-14 to GS-15 in Harch 1969,

4, At mge 43 is relatively young for a senior manager.

He has nearly sevenfeen yesrs to devote to &n Agency career Lefore he
reaches rotirement age. inder the present terms of his employment he
is subject to a review and remewal of his contract every five ycars,
and his employment could be temminated en any of tiose occasions. In
view of his strong perfomance and his fine potential for giving in-

career status,

maainfl% valuable service, it would be to the sdvantage of the Agency

to give
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SURITCT | Cenversion of Military
Gfficer Tetiree from Reserve Imployes
to Career Tmployee (Con't)

5, It is vecommended that! e converted frop
Reserve Pployee to Career Imployee,

ARTHUR ¢, LIWDANL
Director
National Photographic Interpretation Center

\ o S
o s A

16FER 1070
ity pirector for intelligence T Tate

biseribution:
Original - NPIC/GBIR (after approval)
1 -~ D/Pers
1-m
2 - NPIC/0DIR
2 - NPIC/TR

NPIC/TSSG/SSD, (27 Jan.'70)
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IEG/WCD 119-T0
4 February 1970

MEMORANDUM FOR: Director, National Photographic Interpretation Center

SUBJECT: Request for Conversion'from‘Reserve Employee to Career
Employee Status

1. This memorandum requests that I be considered for Career Employee
status and sets forth my reasons for making this request. My request is
motivated by a desire to &pply my skills and experience to the maxivmum
- benefit of the Central Intelligence Agency, and thus the U. 8, Govermment,
in a mutually rewsrding Agency career,

2. On 26 December 1965, I entered on duty with the Central Intelligence
Agency as a Reserve Employee on a flve<year appointment. This type of
appointment was neceassary because of the Agency policy which applied to me
&s a retired military officer, My employment will terminate this yeer unless
the eppointment 1s extended or I am granted Career Employee status.

3. My service with the National Photographic Interpretation Center
(NPIC), both as a military officer and as = clvilian, will have spanned a
period of nearly ten years at the completion of ny present appointment.
During this period, I have had the opportunity to develop my knowledge and
career interest in imagery intelligence through challenging assignments and
the best available training programs, I believe that I can meke a significant
contribution to the vital work of NPIC and can increase the Agency's return-
on its investment in my development. At age 43, I have a& number of years of
service before I retire. It is my sincere desire to remain with the Agency,
end I believe that it would be in the best interests of both the Agency and -
myself, for career and orgsnizational planning purposes, if I were granted
Career Fmployee status.

4. I request that you consider my further employment in light of the
total needs of the IP Carecer Service and, if you concur in the relative
advaentages of my long term service, that you seek mpproval for my conversion
from Reserve Employee to Career Employee status, -

Chlef, Western Geographic Divisioh, IEG/NPIC

coscors_____ /3 |
Chief, Imagery Exploitation Group [»ww.
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MIMORAHNDIRY TOR:  [drector of Persoimnel
THROUGH * leputy Director for Inmtslligence

SUBJECT : - Conversion of Militeyy
Citicer Petiree fra: Neserve Tmployee
to {aveer Tmploysce

PR Z6-13, dated 18 August 1969

1. This memorandum contains a recommendation in paragraph & f{or
the concurrence of the Veputy Divector for Imtelligence and revies by the
Director of Persounel.

2 | 5S-15, 1s Chief of the Yestern Geogreshic
Esivisiml_!—sﬁ. ragety xrloltation Growp, SPIC. lle entered on Zuty with
the Apency on a five-ycar Peserve Sppointment, effective 26 Tacemier

1265, after retiring froe the U, %, Army with the rank of Hajer., frier

to this, he was assigned in a military capacity to NPIC and its predecesscy
ergandzations on tv0 separste occasions for a total of aprroxinately

five years. ¥ith his combined military and civilian service 4o has
spproximetely thirteen years of experience in the field of imarery
intelligence,

3. | brings to his work a fine combination of treining.
experience, professional competence, nanagerent ability, and persozel
attributes, luring the pest four years he has demonstrated Initistive
and enthusfase in eIl of his assigrments. ie tas moved throug: progressively
rere challenging positions at the Franch and Iivision levels ] has
consistently received strong and outstanding ratings in all of his =ajor
duties. £&s a wmerk of his accomolislements and Lis prosyacts, v was
selected to attend the Hidearcer Dxecutive levelopmert Course in Janusry
1968 and he was premoted fram G5-14 to €5-15 in March 1969,

4. Atage 43] |is relatively youmg for a senior manager.
tie has nesrly seventeen yesrs to devote to an igency career Sefore he
reaches retirement age. Under the present terms of 4is esploviert he
is subject te a review and renewal of his centract every five years,
and his euploysont could te termineted en any of those occasions. In
view of his stropg perfermsnce and his fine potential for pivire in-
creasingly valualle service, it would be to the advantage of tie Apency

o gim:mmer status.,

GROYP 1
Excluded from awtomati¢
dewngrading ead
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SURJTCT: | , |conversion of Hilitary
Officer Retiree from Peserve Imployee
to Carcer Imployee (Con't)

5. It is recommended that Fe converted froo

Peserve Imployee to Career Imployee.

ARTHUR (. LUNDAHL
Director

National Photographic Interpretation Center

CONCURRENCE:

| o g
ﬂﬁmmthMQCUH-ﬁn'nxe gence fate

pistribution:
Original - NPIC/ODIR (after approval)
1 - D/Pers
1 - Ml
- NPIC/ODIR
- NPIC/PR

=~ b

NPIC/TSSG/SSD (27 Jan.'70)
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IEG/WGD 119-70
L February 1970

MEMORANDUM FOR: Director, National Photographic Interpretation Center

SUBJECT: Request for Conversion from'Reserve Employee to Career
Employee Status

l. This memorsndum requests that I be considered for Career Employee
status and sets forth my reasons for making this request, My request is
motivated by a desire to apply my skills and experience to the maximm
benefit of the Central Intelligence Agency, and thus the U. S, Government,
in a mutually rewarding Agency career,

2. On 26 December 1965, I entered on duty with the Central Intelligence
Agency as a Reserve Employee on a five-year appointment. This type of
gppointment was necessary because of the Agency policy which applied to me
as a retired military officer, My employment will terminate this year unless
the appointment is extended or I em granted Career Employee status.

3+ My service with the National Photographic Interpretation Center
(NPIC), both as a military officer and es & clvilian, will have spanned a
period of nearly ten years at the completion of my present appointnent.
During this period, I have had the opportunity to develop my knowledge and
career Interest in imsgery intelligence through challenging assignments and
the best available tralning programs. I believe that I can make a glgnificant
contribution to the vital work of NPIC and can increase the Agency's return
on its investment in my development. At age 43, I have & nurber of years of
service before I retire. It 1is my sincere desire to remain with the Agency,
and I velieve that it would be in the best interests of both the Agency and
myself, for career end organizational planning purposes, if I were granted
Career Fmployee status,

b. I request that you consider my further employment in light of the
total needs of the IP Career Service end, if you concur in the relative
edventages of my long term gervice, that you seek epproval for my conversion
from Reserve Employee to Carcer Employee status,

- 25X1

Chief, WeBtern Geographic Division, IEG/NPIC

covewrs____ /3/ | |
Chief, Imagery Exploitation Group i@w««?wwumﬁnj
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